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The ttse o,f awards to stimulate activities designed to 
help Homen in education is considered. Osing the American Assembly of? 
Collegiate Schools of Business award as a=^ model, attention is 
directed to why awelrds are important, who can give thea and to. whom, 
and hiw to develop an aWards program. An aVard or prize is defined as 
any form of recognition bestowed upon ^n individual, organization, of 
group in order to acknowledge effotts in promoting equity for women. 
Although, cdnsideration is given primarily th awards in the academic 
community, many of the concepts will be applicable to awards given in 
other settings, including awards given by community organizations and 
businesses. Awards that recognize efforts to bring about equity -for " 
women in academe can; increase awareness of women's programs and 
Achievements ; legitimize activities designed to promote educational 
equity for women; stimulate others to develop similar 
equity-promoting activi^ies^ or programs; identify specific .winners 
'and spefcific award programs, as models; and encourage* the development 
of similar award programs in other settings and/ojp. by others in the > 
same fields. Specific types of programs and matcirials tor which 
a«ards=*^an b,^ grajited, different types .of a^iards, and specific types 
of orgaiiizatidns and institutions thaf -might offer awards are listed^ 
Considerations in establishing an awards program* including decisions 
about, the nomination and selection procedure, are outlined, A partial 
list of awards programs is included. (SB) \ 
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Giving Prizes and Awards: A New Way to Recognize and Encourage Activities that Promote 

Equity for Women in Academe* 

(This paper was made possible in part by a grant irom the Amencari Assembly of Collegiate Schools of Bus»ness) - 



Awards and prizes have often been associated with achievement In 
academe, and h^ve traditionally rewarded excellence and innovation in 
any number of areas Recently, s.everal organizatrons have become 
aware of the need id recognize programs and policies that promote ed 
ucational equity for women Such programs may be needed in order to 

• encourage women to major in fields where they iraditionally have 
been absent (such as engineering, biochemistry and business), 

• promote the development of policies to help women (and rrffb) ^ 
who have family-responsibilitie^work toward com'pletion of their , 
degree, and 

• stimulate other special activities -to erasure that women are able to 
participate fully m academic life ' 

hSw to encourage the development of programs, policies and prac 
tices which improve the status and education of women in the aca- 
demic community remains a mSjor problem for colleges and uniyersi- j 
ties One way to foster such activities is to devel6p awards which / 
recognize and give credit to such efforts , j- 

This paper, which fpcuses on the use of awards to stimulate activij 
ties designed to hfilp women in education, came about when the Pro/ 
ject on the Status and-Educatfon of Women learned of an avward giverj 
by the American Assembly o( Collegiate Schools-of Business 
(AACSB) AACSB's Committee on Equal Opportunity for Women prpr 
sents an annual Innovation Award to the institution which has made the 



most outstanding.contribution to the field ol educational innovation af- 
fecting women. (Information about the AACSB award appears in the 
box on this page.) 

The Project strongly believes that awards and prizes for women s 
plrtjgrams can b^ powerful tools in encouraging activities designed to 
improve the status of women in academe. Usfhg the AACSB award as 
a model, this p_aper discusses why awards are important, who can give 
them and to whonri, and how to develop an awards program The paper 
defines such an award or prize aOy form of recqgnition bestowed 
upon an individual, organization or group in order to acknowledge ef- 
forts in promotirt^ equity lor women Although this paper deals primarily 
with awards in the academic community, many of the concepts will be 
applicable, to awards given fn othei settings as well, such as awards 
given by community organizations, businesses, etc ' 



Why Are Awards Important?* 

Awards can serve severai'functions, beyond acknowledging the win- 
ner s achievements anci^nngmg them to lh6 publics attention. Specifi- 
cally, awards whicb reco^ize efforts to bring about equity for women 
in academe cart: ♦ * ^ , 

• increase awareness of wofYiens progran^s apd achievements, ^ 



.A MODEL AWARDS ANNOUNCEMENT ' 
American Assembly of Collegiate Schools of Business Innovation Award Announcement ^ 

The purpose of the AACSB Committed on'Equal Opportunity for Women Innovation Award is to ehcourage responsiveness among collegiate schools 
of business and management to the needs of women students and to the changing role of women in business. The Award seeks to recognize and 
honor institutions which have made significant contributions to the qu^ity of education in t?usiness and management for women, and to stimulate the 
development of programs to bnng women mto full participation m management by increasing their numbers or improving the environment for them in 
management education. * 

\ 



The award ts presented annually to the institution which has made the most out 
standing cgrftribution to the field of educational innovation affecting women 
Sponsored by the Business and Professional Women's Foundation and the 
Sears Roebuck FourKfaJion. the $10,000 award is to be used by the institution tor 
financial aid to students enrolling oi enrolled m business studies, or to support 
programming benefiting women ' 

. ' , . 

Criteria include the following considerations 

• The'extent to which the innovation is {)roadly applicable to other institutions 

• Women need not be the sol6 participants in the innovative program 

• The innovative program may involve any number of the variety of concerns 
relating to \^9men, and ts not' required to focus on increasing the errrollmenj 
of women in schools of business and management , 

A partial listing of activities which norunated programs might addiess includes 
assisting wofvien n developing necessary technical, social and or employment 
sk»Hs. student coun^elfng and support programs, devetopmenl of curriculum ma- 



teuais, and the attitude awareness and development of curriculum matenais, and 
the attitude awareness and development for faculty and, Or students 

Eligibility requirements stipulate that nominations may be made by any school 
^longing to the American Assembly of Collegiate Schools of Business The pro- 
gram r>ominated may be directed at either the baccalaureate or masters level 

Nojninatlons may t>e submitted by the dean or head of the business administra- 
tion tmitpf any AACSB member school Five dppies of the nomination form and 
program description should be submitted no later "than February 1. 1981 to 
AACSB Committee on Equal Opportunity for Women Innovation Award, Assist- 
ant Director of External Affairs, American Assembly of Collegiate Schools of 
Business. 11500 Olive Street Road, Suite 142. St Louis. Missoun, 63141 

A Selection Committee appointed by the President of AACSB will review nomi- 
natioiis-for the awaid and select a winning entry Presentation of the award will 
be made at the Annual Meetmg of the American Assembly of Collegiate Schools 
of Business 



(Descriptions uf piogrdms which hdvd won A^CSB Innovatiun Awdid aie on page 4 *A cuitegt awdj'ds anrfouncemont for the AACS^-«ill be availabte m late fall. 1981 ; 

* " ' \ * ^ ^ *• 

• This paper wa^ i^tritten by Bonny Lambert and Bomice Sandlei (Ldmbert was a summer (ntern from Boston University Sandler i^^^Trector of the^Project on the Status 
and Education of Women ^ ^ . . ^ . 

'n^ ' ' * , . ' ■ ' - 

THE PROJECT ON THE. STATUS AND EDUCATION OF WOMEN of the Association of Amencari Colleges provides infontiation concerning women in education a«d 
works with institutions. govoi'nmer>J,agenciGS and other assuciatioriS and piograms affecting wofneri in higher education 'The Project is funded by Camegie Corporation of 
New York and The Ford Foundation Publication of these materials does not necessarily constitute endorsement by AAC. Carnegie Corporation uf New York or The Ford 
Foundation, or any of its spons6nng organizations This public^'on may be reproduced \x\ wholO^^r part without pejmiss«6n, pruvided^oreUit is given to the Project on the 
Status atKf Education of Wome^n. Association of American Colleges. 1818 R Street. NW^^ Washington. DC 20009 
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• legitimize activities designed to promote educational equity for 
'women; ' " ^ 

" • stimulate others to develop similar equity promoting activities or 
programs; ' , . • 

• identify specific winners and specific aw^rd programs as onodels, 
and ^ , ^ 

• ©ncowage* the development of similar award programs m dther ' 
settings and/or by others in the same fields 

For the winners, receiving an award may provide more than )ust pres- 
tige. Such recognition can also make it easier to raise funds and garner 
other support for on-going and future activities. 

Moreover, an award can be as important to the giveik.as it is to the 
reapient. The giver of ar> award initially receives publicity by announc- 
ing the award or competition, and later by announcing the winner. For 
example, a local business preseriting an equity award^to a scho(5Lor- 
ganization or student thereby heightens its 'own visibility, and^may m- 
crease its chances of recruiting highly-qualified women to wotk for it. In 
addition, the givjer's demonstration*of social concern and good will may 
cause the public to regard the av^rd-giver more highly. 

Award! for What? ' . ^ ' 

Awards can be conferred upon any pr6gram, activity or wntten mate- 
nals that promote equity.^ Tfiey_ can be given for 

• new activities and/or materials specifically designed or undertaken 
in order to compete for the award; or , , . ^ 

• activities and/or nriatenals completed or currently undenv^y. ' 
The types of jSrograms a^cf matdnals eligible for an^equity award might 
be defined very generally, gind include any activity re|ated to women in 
education. Altematively. eligibility rnight be specifically limited to* 

• 'programs (or poliaes) to inTprove access and services for women 
in academe, rfonnstance, 

/ , the best re-entry program 

- the best child care program 

the most innovative recrlilting activities to attract women to* 
fields traditionally thought of as "male" ^ 

- the most innovative transfer pollcles\which ensure that women 
whO'have attended several institutions are best able to use*their 
previous credits - ^ • . ' 

• program achievements in fostering equity, such as an award for 
the department with the greatest increase in the number of worhon 
students over a penod of time. (This award would be particularly 
appropriate for programs or departments which traditionally have 
had few women students.) The AACSB 1979-80 Innovation 
Award, for example, was presented to Adelphi University's' School 
of Business Administration's Certificate Program in Management 
for Women. The Adelphi program was desiqned tor provide women 
holding undergraduate degrees in*«ny discipline with the opportu- 
nity to develop management skills through graduate coursework 
and field expenences, 

• programs Jo recruit specific groups of women who have had lim- 
^ ited access to higher education in the jjast. such as minority 

\^omen, older women, disabled women or welfare mothers; 

• women's* studies programs; 

• women*! studies courses; 

• materials developed to Integrate the subject of women Into 
existing courses; ^ 

• research on women (in general, or m specific subject areas) by 
undergraduates, graduate students, faculty and/or other re- 
searchers. For example. \\ie Woodrow Wilson National Fellowship 
Foundation gives research grants in women's studies id doctoral 

• candidates; 

• general, writing about women (includtyg work in specific areas, 
such as literature, th^ry 6r art) Tl4e Univer^ty of Michigan Press 
awards the Alice and Edith Hamilton Prize of $1,000 for the "best 
book-length scholarly manuscript concerning women". * 

• development of materials to promote equity, such as textbooks 
and other resources for teachers, directories, syllabi and recruiting 
matdriats; 

• media activities, such as poster^, films and articles The Santa 
Clara* County Commission on the Status of Women (CA), for ex- 

^ ample, sponsored a poster contest for junior high students to ere-- 
ate posters advertising "Women's History Week " AlsOr Women in 



fL Communications, Inc , presdntsfa Vcnguard ^ward for advertise- 
ments that fJroject a "positive portrayal of women" and heighten 
general awareness of factors that enhance the image an^ status 
of women"; 

• conferences and workshops; and 

• .personal achievement In Increasing equitable treatment of 
womerv ^ome Institutions have given honorary docto/ates and 
other awards to persons wljo have been active m prorpoting eq- 
uity for women. 

Wfio Oan Give Awards? 

Awards can be given by an jndividual. organization.'assjbciation, in- 
stltutiori. o^a unit within tny of these groups An award niight also be 
given jointly by two or rpore groups Such groups might include any of 
the following' ' ' > I ^ 

• educational iristitutions, such as colleges or universmes (For ex-s 
af^le, a schook might present an award to the department with, 
the most innovative programs to recruit women fnto nontraditional 
majors, such as science), 

• individual departments or schoojs within the institut ons. The De- 
partment ot'^sycholo'gy at tolnia Polytechnic Institiite. for exam- 
ple, offers the'B Von HallSrGimmer Awac(J of $3oi3 annually for * 
the best research Jpaper on ^omen in the Workforce (A de'part- 
^ment might give prizes for undergraduate papers dealing with re- 

, * search on women); ^ . ^ 

• educational-associations, sfech as the Assembly of American Col- 
legiate Schools of Btjsifiess, 

• professional organizations The National Associatioh of Women 
Deans, Abmlnistrators and Counselors (NAWDAC) gives the Ruth 
Strang Research Award ,($B00) for a manuscnpt which deals' with 
"any subject deemed timely and of professional importance" (o 
NAWDAC, . 

• academic organizations in individual disciplines, such as thpse in 
history, sociology, etc , ' 
professional journals; ^ 

alumni organizations; - ^ * ' 

trustees; ^ . - •> , 

regtnal Educational Associations or consortia, 
accrediting organizations^ . * v. 

community orgamzatioos. The State Hfstoricaf Society-of Wiscon- 
»sin, for example, gives a $600 awand to support women doing re- 
search in American history; ' , a 
local businesses; , • ' \' 
corporations, ' ' J ' ^ 
women's organizations, both on and^off can^pus The Graduate • 
Women's Research Network at Stanford iTnivePSity (CA) 'presienta 
awards to graduate* students 'for outstaodin^ efforts irv prompting 
feminist concerns and the intei'ests of women at Stanford", ^ ^ 
women's committees within pthefi^organizations, such as AACSB's 
Committee on Equal Opportunity^for. Women, or the Wom^en's * 
Caucus of a professional organization; 
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minonty organizations; 
trade associations; 
unions; and > 
foundations. 
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Who Receives The Award? r - . * . 

Those eligible might include " ' , • 

• individuals, such as students?, faculty, administrators or cythers , 
(see section on Title IX) For instance. The Sag-^loaqtiir! fiommit- 
tee on the Status of Women (CA) recently honored eleven lojal 

4 "Women of Achiey^ement" at its sixth annual Susan ^,Anfhony 
Banquet; • - » * * 

• colleges or universities, including schools and departments /-or 
e)eample. m 1981 the AACSB award was gjven \o the.Graduate 
School of Business Administratiprf at the Unive/sity of Was^ingtqn * 

Its special programs and conferences 5n women and jDusiriess, * 

• organizations; * ^ ^ ' - ^ 

• units within a larger organization, such as'a program or a commit-' 
tee (for example, a committee on the status of women). ^ , 

What Is The Award? . ' * . J • . ; ^ 

The award Itself can be in any form, and can be adapted to fit the-sfit- * 



. uation. the present er^^/ai*be recipjent Different types of awards in 
dude: , " n » * ■ 

• money^this cari be unrestricted or targeted for a specific use 
(For example. the'AACSB award of $10,000 allows the winning in- 
stitution to use the money for "financial aid to students In business 
studies or to supporj programs benefitting women ") Money 
awards can be donated by other groups such as corporations, 
alumni, or foundations, or can be contributed by the group which 
is presenting the award (The AAGSB award money is donated by 

^ the Business & Professional Women's Foundation and the Sears- 

^ Roebuck Fbunddtion); 

• a plaque, trophy, cup, medal or scroll; 

• a^Qertlflcate, suqh as' the "tistinguished Service Award for . *, 

• an honorary degree; 

• atrusteesV award; . ^ 

• iervlc^s or privileges such as a free subscription to a relevant 
^ scholarly journal, or lifelong membership in an organization. It 

might also include goods, such as books, donated by a publisher, 
local business or others; 
^ ^ • a humorous award— for instance, the Joanie.Caucu^ Scholar- » 
ship Award^has been given by the 'University of California at 
Berkely School of Law. That award, named for a character in the 
comic strip Doonesbury, ' is funded by the 'Exxon Education 
, Foundation. Us purpose is to "remedy the^stiuation" for ofder 
women who previously may have been ihhibitedlrom entering the 
professions by social attitudes, arid are now held back by lack of 
finances, and j 
K • poster— The Federation of Organizations of Professional Women 

honors distinguished women scholars by portraying them in their 
^ Woman's Scholar Poster Series. 

Awards should be designed to benefit particular recipients. For ex- 
. ample, if the recipient is a student, the award can be designed to aid 
the student while in school, eg . assistance with tuition or room and 
board (such as that provided by the Joanie Caucus Award) A faculty 
member whose work has made a significant coritnbution to the study of 
women might be given an award in the form of a leave of absence for 
furtber research. An award given by a journ^ or an association might 
be publication of an aijicle describing a winning program or research 
findings (T^e Gimmer Award given by the Virginia Polytechnic Institute 
(see p 2) Includes publication of the winning paper in the proceedings 
of an annual symposium \ ^ 



Title IX and Awards 

Title IX of the Education Amendments of 1972 prohibits sex discrimi- 
nation by institutions receiving federal aid The fact that awards deaf 
with th^ pro motion of women's activitie^s and programs, however, does 
not put tfiem in violation of Title IX Such awards programs sponsored" 
by cove)rec| institufions would only be m violation of Title IX if they lim. 
ited eliglbjo recipients by sex* e g , an award to "the woman faculty 
member wjio did the most to promote equity on campus," or to "the 
best ma|l feminist on campus " While in many in^ances eligible per- 
sons invoiyod in equity activities will be women, many men on cam- 
puses aroiir^. the country are 'involved in equity activities, and would 
be eligible foi equity awards. 

Awards ^iyen by organizations which are not recipients of federal 
aid (and which do not receiy^'substantial assistance" from, or do not 
conduct prog'rams for institutions which do receive federal aid), are not 
covered by Tftle IX. These organizations may, if they wish, restrict their 
awards to persons of one sex. 

Incorporating Awards for Women's Activities and Programs Into 
Existing Awards Prbgrams * 

Individuals and organizallons conducting women's activities may be 
eligible f^ ni^ny existing awards but may not compete simply because 
Iffey do^ot know that they are eligible. (Generally, Rtfle effort has been 
ftiade to seek them out.) Often\ awards criteria do not^ specify women's 
activities per se. eve(Hhougrti||^ activities may fall withm the criteria 
*/ , * for the award^V; \. ' ^ /v , 7 

Awar^ such as those foe research, curricula development, public 
service/ a}t, writkig and personal achievement might attract eligible 
worT)ert*$ prpgrams (or Indivlduafs active jr> such programs) if a few 
special ififbrrrifiSlfon efforts are made. After criteria are examined to as- 
O IS whemfex wbmea'3i^ctivities'**''fit'' a given program, the following 



. • include, amopg examples or descnption of eligibility, a description 
of an activity dealing wUh women, 

• notify judges that women's programs are eligible, 

• If applicants must be nominated,,ensure that women and men in- - 

• volved in women's equity are notified and encouraged to make 
nominations, and 

• disseminate information about the award to individual women and 
women's organizations, as well as to appropnate women s medi^ 

In some instances, an awards program focuses on a particular issue 
each year* activities m women s issues might be selected as the topic 
fo[ a spedfic year 

How To Set Up An Awards Program 

Setting up any awards program involves follawing a number of steps 
and making a vanety of decisions about the nomination and selection 
procedure The following tasks and questions can serve as a helpful 
checklist for organizations wishing to establish awards programs that " . 
recognize efforts to foster equity for women m acacfime 

• Appoint a new cornmittee (or use an existing one) to develop thp 
awards program and proc'eduves; * . ' 

• Designate specific tasj<s the committee is to perform, 

• Determine to whom the committee will repOrt and whe^ber any 
group or individual (such as $ board, director or other) will ap- 

' , prove Its decisions, 

• Set a time^when the committee's work will be completed, ^ 
Determine, in writing, what the award will'ecognize, 

'•^Determine, m writing, the specific cnteria for the award; 

Decide the title of the award (The award friight be named in honoi 
of an individual noted for equity efforts, or for a woman of achieve- 
ment in 3 given fipld.) 

*• Decide what the award will be, and how many will be given. Will 
the award be given once of on a cohtinuing basis^ 

• Develop procedures forjudging submissions , . 
V How will judges be selected? (The judges might be the commit- 
tee creating the awaMs program, or others selected specifically 

to be judges ) if the award is to be given annually, an estab- 
lished procedure for selectiQn of judges will need to be devised 

- Who will chair the judges? ' 

- When will they meet arid where? How much time will they n^^ 
in order to judge submissions'? ' 

- What procedures will the judges use? A ranking system for each 
of the criteria is hejpful. (In ordet to ensure fairness, nahf\es can 

- be removed from materials, where appropnate, and a number 
substituted) Judges' deliberations shquld be confidential. 

^ • Develop a system for recordkeeping and handling of matenals; ^ 

• Develop an awards announcement. This can take the form of a 
letter, flyer, brochure and^or news release. In addition to describ- 
ing' the nature and purpose of the f ward, the criteria for eligibility, 
how many will be given and tiow often, it should include informa- 
tion about the following:* T ' ^ , ' 

- What materials should be submitted, and in what form*? Is there 
a page limitation'? Can materi^ls^be* submitted to other competi- 
tions as well? 

- How many copies should be submitted? 

- Where shguld materials be sent? , * - 

- What is the date of closing? Include information as to whether ' 
the postmarked date or date deceived is acceptable.* Allow suf- 

t;ient time after the announcement dissemination for matenals 
be-submitted, (Thr^e to six months is not uhreasonable.) 

- Can applicants apply directly, or do the'y need to be nominated ' 
by others? II nominations are needed, who is eligible to nomi- 
nate? r , ' 

What form should the nomination or application take^ A descrip- " . * 
tion of how to apply can be included m the announcement, or an 
application form c^n be sent upon request < 

- Will submitted matenals be returned to applicants (and or nomi- 
nees)? o \ * ' ' ^ . c ^' 

- By what date will the winner(s) and losers be notified? 

• Identify how the award announcement will be publicized ar^d^disV 
seminated (be sure to targ^et groups, organizations, or media con- 
cerned with women in academe, as well as the general academic^ , 
community); and ^ - : * ] 

• Devise a time schedule for the fOllowiog. 
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- development of criteria; 

- selection of judges, 

• development of award announcement (and nomination form, if ^ 
any); 

- dissemination of award announcement; 
' distribution of application materials to judgesj 

» - judges* meeting. 

- arrangement for purchase or obtaining of prize, i 

• announcement of winft^(s) and notification to applicants, an^ 

• award ceremony if any • 

* Starred rtems-shoukJ be included m the award announcemer i 
Giving The AWard 

If possible, the presentation of the award should be a special occa- 
sion and well-publicized' The presentation might take the forr?^ o^a 
public annouocement and 'or a special ceremony] pos|ibJy accompa 
nied by* a luncheon, dmnei'or reipeption It could also be incorporated 
into an opgoing function, such as a board rneeting. annual meeting, . 
graduation or convocation /A member of the awards ojmmittee (or one 
of the judges) could confer the award, or an ij;nportant person could be 
asked to 'do so, such as the president of -the educational institution or 
the prizergiymg organisation ' 

Conclusion . • 

Givmg pwzescan be an effective way to acknowtedc e and reward ef- 
forts made to promote equity for women in acayem© By developing 
such an aw'a/ds program, institutions, organizations and Individuals 
can encourage equity activities, promote the recogn tion of women s 
achievements, and help Women pursue the goals that ^ill allow thenrr^to 
reach their fullest potential. 

NOTE^' 

* Since the concept of giving awards (or such programs; in ac ideme is relatively 
new. exarnpleS of Adaptable awards programs from outside tlie academic com- 
munity are also included- A brief description of selected equity i 
appears at the end of this paper ^ 
' Awards can also be given lor negative achievements , such 
Award given by the Project on Equal Education Rights (PEER),1 Washington. DC, 
for "spectacularty sluggish progress toward se*x equity,*' and the Sexist Remark' 
of the Quarter grven by Women's Forum Quarterty, at Seattle Central ^(Sommunity 

\ Coj|ege(WA). 

PARHaL UST of (AWARDS PROGRAMS 

^ Am«^c«n AsMmbly of polleglate Schools of Business Cominlttee on Equaf 
Opportunity for Worrwn InnovstloTi Award, Assistant Directot of External Af- 
fairs, American Assembly of Collegtate Schools of business, 11560 Olive Street 
Road/SuHe 142.*St L6fciS,,M0 63141 See tx)x on page one 

Alice p. Smith Fellowship. State Histoncal Society of WiVcoAsjn. 816 State 
Street, Madison. Wl 53796^wards $600 annually to a worijan dclrig researcji in 
^^<^Amencan history;'^ith^pre fere nee going to women doing graduate research in 
Wisconsin or the Midwest. 

Alice 1ir)d Edith Hsrpllton Prize Competition, 354 Lorch Halt, Th^ University of 
Michigan. Ann Arbor, Ml 48109 Awards $1,000 for the best book[-length schol 
a/ty manuscript con^em^ng^ women " 

B. Von Kstlsr Qimmer Award, Department of Psychology, Virginii Polytechnic 
Institute jtnd State Uiiiversity, Blacksburg, VA 24061 Awards .$30(^ annually for 
^ the t)est reseafth paf)er on women m the* workforce 

^ "For Outstanding Efforts in Promoting feminist Conce'rns and tt\a Intewsts 
of Woman at Stanford", Graduate Womeas Research Network, sUnford Urp- 
verslty. Stanford. CA 94035 Gives awards to giaduate students at Stanford for 
Iheir contributions in promoting feminist concerns 

Joante.Caucus Scholarship Award, University of California Berkele/l,Sct]pot of 
law, Boalt Hall. Berkeley, CA 94720 Awards varying amounts to okjpr women 
Students at the law schobi '(May be discontinued after 1980-1981 ) " 

Radcllffs RsssHrch Sup^port Program, Radctiffe College* 1Q<Gard0n;Street, . 
Cambndge, MA 02138, Awards grants for research on the history of women in>^^ 
America at tbe Arthur Elizabeth Schlesinger Library ^ 

Re-entry Incentive Awards, Women's Reentry Consortium, 833'Jayl Street. 
Brooklyn. NY '11201 Gives e'ducational institutions " ^ (Alsmafr amount "of 
money \p plan or publicize a new program, print a brochure, place a newspaper 
advertisement., etc." ^ * ... * f 

rRockefelisr Pubtlc SerVice Awards, ^octdrow Wilson School, Pri'hceton tJni- 
versity. Princetoo, Nj'0854q No kJnger given after 1981 

Ruth Strang Research Award; National Association for Women Deans. Admui- 
Istrators and Counselors, 1625 I Street, NW.'WaShJngton, DC 20006 AwWcft 
$560 annually for manuscripts (with''p6ssibill|y of publication) focusing, on "any 
topte of Importance to IJJAWDAC members , * » 

Joaquin Commlttse 911 the Status of Women, ^15 Weal Stadium D/ive. • 
^ rktOO, CA d52D4^Honors \oia\ "Women of AcKldvement" at its annual Susan 
ithony Banquet. ' • , 



Santa Clal'a County Commission on the StaM of ^inen, 70 West Hedding 
^Street. San Jose, CA 951 10 Conducted a poster contest in i981 .for junior high 
Studdnls to create posters advertising. "Womeh's History Week" ' 

Smail^Grantl Program, University of Denver Women s Resource penler, Den- 
ver. CO 60206 Gives small grants to womeo Students, faculty and/or staff at Uni- 
versity df Denver ' to encourage projects seeking women S equity 1n all 
facets of higher education " ^ ^ 

Vanguard Award, Women in Communications. Inc , PO Box 956^, Austin. TX 
78766 Gives award for ac(yertisements that pioje9t a positive portrayal of 
women ' and heighten general awareness of factors that entiaHce the' image and 
, Status of women " . ' 

Women at Work Broadcast Awards, National Commission on Working Women 
(NCWW),''1211 Connecticut Avenue, NW, Suite 310. Washington. DC 20036 
Gives awards to promote the development T>f programs conpernrrig women at 
work Cfategones include Spot n©wS,\(pews sertes. editorial, public affairs, enter- 
> tainment. portrait afxJ possiWp special categories' , ' t ' 
Women Educators, Curriculum Dovelopment Award, Vary McDonald Harris 
and Nancy Smith, Department bt .Curnctilum-lnstruction. Kansas State Univer- 
Sjty, Holtort Hffll. Manhittan, KS,66506 Gives an annual a^ard fgi materials re- 
^Jating to Sexism. Sef^roie^ter^lypiog^nd the image of women'Bnd girls d§v^ 
' oped foT^e in ^ucationaj se{lingS," presented 'lat the sinnual meeting of the 
Americgin Educational Research Association • ^ 

Women* Educatorl, Research on Women Award, Cheryl Wild. Chair, Educa- 
tion Testing Se^ices. Princeton. NJ 085^0 Gives an annual award for research 
on women in education, presented a't the annual meet^n^ of the .American Educa- 
tional Research 'Association , - * 

Woodrow Wilson National Feliowstilp Foundation, IJept W S , Qox 642, •Prir^ 
ceton.*NJ 08540 Awards grants averagif^g^1<3bo for research by doctoral .candi- 
dates [To I encourage original and sig^niticant research atx)ut jvomen on such 
♦ topics as the evolution of women s rote in society and par|icularly contemporary 
America, worpen m history, Ihe psychology of women, and women as seen in lit 



erature " 



Woman Scholar Poster Series. The Federation of Organizations of Profes- 
sional Women (FOPW). 2OOO P Street* NW. Washtngton. DC 20o36 Honors em- 
inent women scholare^by developing a poster which portrays them ' FOPW ti>en 
Sells the posters as a paK of its fund-raising activities ; 
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Programs Which Have Received An Innovation Award^From ^ 
The American Assembly of Cof|eg I ate 'Schools of Business 

1979- 19^80— Adelphi University. School^f Business ' . 

Administrafion: CertKlcate Program In . ' * 
Managementfor VVoraen • . ^ ^ 

The Certificate Program, created in 1974, is a* one-year program (or part- * 
time equivalent) with credits tranSter^le toward jhe MBA degree The pro- 
gram en3blefe women holding undergraduate degrees of any vintage and 
in any field the opportunity to begin a graduate business education on a 
non-matncul^nt basis, and is intcmded to aSStst women who^re unfamil- 
iar with business and managemnt, ^nd'or who have been out of the 

.workforce for some time The ^4-Credit (Programs consist of 18 credits frorn, 
business courses (which are equivalent to the fvst-level MBA courses re- 

^quired at iti^ School of Business Administration^ and ^Credits from a field 
internship Ir^ addition to provtdir^.a flexible class Schedule in a supportive 
group Settio^, the prog'ram also offers optional Saturday seminars in such 
ateaS as ^1\ssertiveness Training. * Networking Techniques, Bu<jding,an 
Executive Image," ' Effective Business CommunicatiOQS.' and The 
Decision-Makf^ Process" Adelphi's goal is to increase the presence of 
women in management positions, in the MBA classrooms, and "to make it 
less KTiperatrve for programs of this type to exist " Apparently, Adetphi^is 
achieving (hese goals Approximately 50 percent of the Certificate Program 
graduates have applied the Certificate credits towatd the MBA program at 

^ Adeiphi The remaining graduates have moved directly into management 
employment in th^ New York area In addition, 50 percent of the Cectificate 
reciprents have received pb offers from their internship employers 

1980- 1981— The,University of Washington, Graduate School of 

Business Administration: Continuing Education 
Efforts to Promote Women's Issues, Learning 
V and Opportunities 

The UtHversity of Washington has developed several Separate, but inter- 
related, continuing education programs" to meet the special needs of 
women in business The;programS include Spotlight on Women confer- 
ences conducted in the early 1960^, special programs for worflfen man- 
pagers which were pioneered inKhe early 19^0 s, two Women f BuSmeSS 
•conferences held in lp78 and4n 1980, which have subsequently been used 
* as rr>6dels''for other inferences across the United States, and a Women m 
Management Series consisting of seminars and workshops, The goals of 
these 'programs "are to promote learning and opportunities for womeo in 
business and government and to claniy and deal with issues of concern to 
them, in addition, the "Women + Business' conferefices have sought to 
increase the Oumt)er of women-oWned businesses, improve the perfor- 
mance of present women business owners and managers, and help 
women in gpver/)ment or bu$fness enter on or move up the management , 
'ddeC 
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